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INSIDE: WORK OUTLOOK BRIGHTENS | THE BENEFITS OF TAX-FREE BENEFITS

Canada has set the stage for carbon capture and storage (CCS) to be deployed 
worldwide, and Canada’s Boilermakers are front and centre in building the pioneering 
large-scale facilities that use the technology.

Boilermakers have welded their commitment to the technology by joining the 
Global Carbon Capture Institute on its second annual Canadian Study Tour, which 
took place in late September. Boilermakers International Representative Cory 
Channon took part in the study tour and was impressed with both the warm welcome 
he received and the optimism of the participants.

“They were really impressed that a union was showing some leadership in 
promoting carbon capture,” he said. “They were very confident that carbon capture is 
about to take off in a big way.”

The 17 individuals from five countries met with Alberta government officials and 
toured Quest and Alberta Carbon Trunk Line capture facilities. “The Quest facility is 
showing that CCS works,” said Peter Zebedee, general manager at Shell Scotford.

16 countries
The study tour was followed by the Global CSS Symposium in Regina October  
3 – 5. The symposium was attended by 150 delegates from 16 countries, including 
the United States and Mexico. Channon attended along with industry representatives 
from Canada. Delegates took time off to tour SaskPower’s Boundary Dam project, the 
world’s first large-scale CSS installation.

With all the uncertainty 
in the energy industry, 
we find ourselves in a 
situation where a lot 

of building-trades unions would like to be. 
Although we’ve had some job losses, our 
forecasts show our work situation will be 
relatively healthy for the foreseeable future.

Unfortunately, though, every silver cloud 
seems to have a dark lining and for us, that 
dark streak is finding enough qualified 
Boilermakers to fill the demand. We’re 
having problems in some areas, especially 
with supplying qualified Boilermaker 
welders. If we can’t overcome this problem,  
it will hurt us in future.

Our contractors hire us because union 
Boilermakers provide outstanding value 
for money. Our state-of-the-art training, 
our Job Ready dispatch system and our 
Job Ready smartphone app give us a very 
real Boilermaker Advantage. But if we 
can’t supply enough people, we give our 
contractors no choice but to look elsewhere.

We’ve sometimes used temporary foreign 
workers to fill the gap. But we’ve paid 
them the same as our Canadian members, 
so there was no advantage to contractors 
for bringing them in. As always, we hired 
Canadians first. New federal restrictions on 
foreign workers, as well as restrictions in 
Alberta against foreign welders, will make it 
more difficult to bridge the demand gap in 
this way in future.

Lately, there has been increased interest 
from qualified Boilermakers in joining 
us. We’ve built up a database of interested 

by Joseph Maloney, M.S.C.
International Vice President 
for Canada

New members  
are a must

Continued on next page...

Carbon capture:

Developing technology key to 
carbon emission cuts

Continued on page 9...

L146 Business Manager Dean Milton and IBB International Representative Cory Channon  
(back row, left) were part of an international delegation that visited Alberta’s Sturgeon Refinery  
to learn more about the state of carbon capture in Canada.
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2018: If we stick together, we’ll overcome every challenge

Boilermaker demand looking up in 2018
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The year ahead should be a good one for 
Boilermakers across Canada, with certain 
Locals benefitting from a spike in demand, 
according to the latest work projections.

Boilermakers working in the jurisdiction 
of Locals 128, 359 and 555 will see the 
biggest percentage increases, with demand 
as much as tripling in BC and increasing by 
75% in Ontario. Demand for Boilermakers 
in Local 146 will increase by an average of 
more than 5% per year over the next three 
years. And the work picture will be healthy 
in all parts of the country, according to the 
forecasts. 

“Some of our contractors have been telling 
us that next year could be a very big one for 
Boilermaker demand,” said IVP Joe Maloney. 
“It will be up to all of us to meet the challenge 
of making sure we can do the job.”

workers and we’ll be contacting them 
over the months ahead to expand our 
membership to fill the demand.

Expand membership
Besides bringing on more construction 
Boilermakers, we also want to expand our 
membership on the industrial side. While 
we have been successful in organizing 
some industrial workers, we’ll be putting 
more resources into expanding our 
membership in this sector in future.

Lately, we have been fighting to protect 
our members from the possible effect of 
trade deals with China and with Europe. 
We’ve been quite successful in getting our 
points across to two important audiences: 
Members of Parliament and Cabinet 
ministers on the one hand, and senior 
government staff, including negotiators, 
on the other. We’ve had meetings with 
more than 20 MPs from all parties and 
they have all said they would carry our 
concerns to Ottawa. 

But there is no point in fighting to 
protect Canadian members from possible 
job loss because of trade deals if we 
cannot then supply Boilermakers when 
we’re needed. 

Part of the solution to this problem is as 
simple as every member showing up for 
work to which they have been dispatched. 

Absenteeism in some parts of Canada 
is becoming a problem. It’s a problem 
that will have real consequences if not 
overcome. Absenteeism not only hurts 
the people you work with on the job, it 
hurts the organization as a whole. There is 
nothing like chronic absenteeism to make 
contractors look somewhere else for their 
Boilermakers and give our work away.

Our union’s Constitution provides 
penalties up to and including expulsion 
for chronic absenteeism without reason. 
In today’s ultra-competitive environment, 
we may see more use of the penalties 
prescribed by the Constitution if things 
don’t improve.

Concessions and CLAC
We have been very concerned of late with 
concessions being made in our National 
Maintenance Agreement (NMA). The 
current economic environment in the 
energy industry has made concessions 
a more common occurrence in our 
work experience. But the problem is 
compounded by the structure of these 
agreements, where we have one vote for 
each trade. 

Unions with no members in some 
facilities nevertheless get a vote on an 
agreement that covers us. We can be 
engaged in bargaining, only to find that 
other unions have already agreed to a deal 

that’s worse than we could get on our own. 
We’re exploring the possibility of making 
our own agreements with our contractors; 
we’ll keep you informed of our progress.

Recent startling news from British 
Columbia will also affect our members: 
the Iron Workers local there has reached 
an agreement with the Christian Labour 
Association of Canada (CLAC) that will 
see Iron Workers placed with CLAC 
contractors. Many in the other trades see 
this agreement as a threat to their market 
share. Is this a new sign that CLAC and 
their new allies will start going after 
everyone else’s work? We are keeping a 
careful watch on developments.

Finally, I want to encourage everyone 
to have their hearing tested and get a 
medical every year. Audiometric testing 
is now a part of our Job Ready dispatch 
system, so members need to have proof of 
testing to be dispatched. If it’s not already 
covered under your provincial health 
plan, our national benefit plan will pay 
the cost of both audiometric testing and 
a letter from your family doctor verifying 
you have had your annual medical.

In closing, I want to express my 
optimism for the year ahead. If we can 
stick together, we can overcome any 
challenge. And I want to wish you and 
yours the best for the holiday season and a 
happy, healthy and prosperous new year.

...Continued from page 1
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It’s all over except for the final arbitration 
award, but Boilermakers, other Quebec 
construction workers and their families have 
already scored big wins out of their week-
long general strike in May.

The strike saw 175,000 members of five 
different union groups — including more 
than 700 members of Boilermakers Local 
271 — walk off jobsites throughout Quebec 
for a week, until a back-to-work law forced 
them back on the job. The law sent the 
outstanding issues to arbitration, with 
hearings ending in November.

In several ways, it was a strike like 
no other, according to Boilermakers 
International Representative Michel 
Trepanier. Trepanier had the honour 
of being elected as the main union 
spokesperson by all of the unions that 
participated in the strike. Aside from the 
outstanding job he did for all of the unions, 
the responsibility raised the profile of the 
Boilermakers in Quebec.

“It was an awesome responsibility,” 
Trepanier said. “There was amazing 
solidarity between the unions.”

The big issue: family time
The strike may be the first in Canada where 
the big issue was time for family life. Union 
members thought they had resolved an 
issue with employers wanting them to work 
too much overtime. The issue was sent 

to arbitration in 2014, but the employers 
brought it back to the table in this round of 
bargaining.

“Construction workers said work-life 
balance was important for them,” Trepanier 
said. “They need time to help raise their 
children.

“They sent a message” that they didn’t 
agree with the industry’s proposals for more 
overtime. “They showed that construction 
workers are one big family.”

Another big plus for the unions was the 
way their members mobilized. Trepanier 
said the unions used social media in a big 
way for the first time.

A week before the strike, there were 
membership rallies in Montreal and 10 
other cities throughout the province. The 
meetings were attended by more than 12,000, 
but another 72,000 watched as the Montreal 
meeting was streamed live on the internet.

Social media helped 
Social media also helped swell the ranks at 
a demonstration at the Quebec National 

Assembly after the government passed a 
back-to-work law. 

“We made a small video to advertise the 
demonstration,” Trepanier said. “We had 
60,000 people at the legislature.”

Other short videos updated members on 
issues and strike developments. They got a 
viewership of around 5,000 per video.

“With social media, everybody got the 
same message,” said Trepanier. “In the past, 
you could have different people telling 
different stories.

“It was a surprise. We weren’t expecting 
the response. It was a great way to reach the 
younger generation. It’s going to change the 
way we do business in Quebec.”

As a result of the campaign, people got 
a different impression of construction 
workers, he said. The issue of family time 
was raised across the province and there 
was almost no violence.

Among the audience were the members 
of Local 271, where almost everybody 
signed up for the unions’ Facebook page, 
Trepanier said.

Quebec strike scores wins for 
Boilermakers and families

Members of Boilermakers Local 271 were among the 60,000 construction workers who protested outside 
Quebec’s National Assembly against the back-to-work law that ended a week-long construction strike in May.

Boilermaker Michel Trépanier was the chief union 
spokesperson.
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The Boilermaker National Training Trust 
Fund Trustees (NTTF) acknowledged and 
recognized the 2017 Canadian Graduate 
Apprentices on August 23 during the 
Boilermaker Industry Tripartite Conference 
in St. Andrews, NB.

“Honouring the top achieving 
apprentices dates back to 1994,” said 
National Director Grant Jacobs. “Being 
selected as their local’s top achieving 
apprentice has always served as a goal for 
our apprentices to strive for.”

The individuals were chosen by their 
local lodges. They were not selected based 
solely on their in-school achievement, 
but also for their exceptional on-the-job 
performance and demonstrated character 
qualities.

“Each of the graduate apprentices has 
demonstrated the ability to excel and 
lead through example.” said Jacobs. “They 
are the future leaders of this industry, 
be that as journeypersons, foremen, 
general foremen, superintendents, project 
managers, job stewards, union or business 
leaders.”

The NTTF trustees also took the time 
to acknowledge an individual who over 
the years has demonstrated commitment, 
dedication and support for apprenticeship 

training. This year’s Industry Award 
of Excellence was awarded to John 
McLaughlin, CEO of CIMS, Red Seal 
Boilermaker and welder and a 40-year 
member of IBB Lodge 359.

McLaughlin told the graduating 
apprentices that getting a red seal is a great 
start to a wonderful career and find a way to 
give back to the industry, trade and union by 
showing up on the job ready to work.

Year’s top apprentices recognized  
by union, industry

2017 Canadian Boilermaker Graduate Apprentices. Back Row (left to right): Kyle Jenkins, Local 359;  
Tyler O’Brien, Local 146; Justin MacDonell, Local 555; Dylan Steele, Local 128 and Joey Thibodeau, Local 73. 
Front row (left to right) Alexandr Kogay, Local 146; Dustin Richard, Local 73; Leah McIntyre, Local 128;  
Philippe Boudreau, Local 271 and Kelsi Hill, Local 555.

Boilermakers International Representative Richard 
MacIntosh (left) presents the Industry Award of Excellence 
to John McLaughlin.

National Training promotes 
and advances the skills 
training of apprentice and 
journeymen members of the 
International Brotherhood of 
Boilermakers. Through active 
involvement with locals, we 
participate on committees and 
other various initiatives, National Training acts as a voice regarding decisions 
affecting trades training at all levels of government. 

We also work closely with locals in apprenticeship and training funds, as well 
monitor and support apprentice recruitment. We support local apprenticeship and 
educational programs by assessing and identifying training needs and to assist in 
the development and implementation of programs to meet those needs.

Boilermakers National Training 
Trust Fund
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According to a 2015 Bank of Montreal 
survey, 56% of Canadians say they have 
less than $10,000 in available emergency 
funds, 44% have less than $5,000, and 
21% have less than $1,000. 29% said their 
savings would only last one month or less, 
while one-quarter reported that they have 
enough to last them over a year.

For Boilermakers, it is not out of the 
ordinary to spend periods of time being 
laid off. We understand that and we plan 
for it. But what if you became ill, had an 
accident, or were unable to work for an 
extended period of time? Do you have an 
emergency fund? How much money should 
you have in your emergency fund?

To get the answers to these and many 
other questions, National Training has 
completed development of a web-based 
program that will introduce you to the 

principles of personal finances. These 
principles form the basis of a solid financial 
management strategy that will aid you 
throughout your working life and into 
retirement. 

Financial fundamentals and terminology 
are introduced and explored by interactive 
scenes. Upon completion the interactive 
screens, National Training encourages 
members and their families to visit the 
program’s library section. There, you will 
find additional information and financial 
planning tools that provide a more in-
depth look at budgeting, saving, investing, 
mortgages and more. Members can access 
the new Financial Awareness Program 
through the Boilermaker Virtual Campus, 
by logging into Members Only and 
selecting “E-Learning”. 

With a sharp focus on program 
development and delivery, National 
Training provides you with informative 
and practical programs and courses that 

will enhance your career as a Boilermaker. 
Torqueing and Tensioning, Field 
Supervisor, Master Rigger, and Project 
Management are some of the popular 
programs that over 1,000 members have 
taken advantage of. 

National Training promotes and 
advances the skills training of apprentice 
and journeymen members of the 
International Brotherhood of Boilermakers. 
Through active involvement with locals, 
we participate on committees and other 
various initiatives. National Training acts 
as a voice regarding decisions affecting 
trades training at all levels of government. 

We also work closely with locals in 
apprenticeship and training funds, as 
well monitor and support apprentice 
recruitment. We support local 
apprenticeship and educational programs 
by assessing and identifying training needs 
and help develop and implement programs 
to meet those needs.

National Training:

Money troubles? Online course 
has answers
by Grant Jacobs
Director of National Training

I am a Boilermaker.

I am a skilled craftsperson  

and a team member.

I work for my family, my crew,  

my union and my employer.

I am part of a Brotherhood with  

a legacy of more than 130 years.

I honour my mentors,  
who came before me.

I honour their struggle  

to give me a union opportunity.

I respect their knowledge,  

leadership and integrity.

I show up on time  
and ready to work.

I provide quality work  
for quality pay.

I honour our negotiated contract  

and let my stewards and union  

representatives do their jobs.

I am responsible and accountable  

for my actions.

I do things right the first time.

I am an excellent problem solver.

I am a guest at job sites  

and conduct myself accordingly.

I am constantly learning  

and sharing my knowledge.

I always work safely and demand  

the same from those around me.

I am a guardian of my trade  

and the union way of life.

I am a Boilermaker.
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It’s a common suggestion in membership 
surveys and meetings: the union should 
promote the hiring of union Boilermakers 
to contractors and owners.

Often, however, the members making the 
suggestion don’t realize that the union does 
exactly that, through brochures, advertising 
and articles in trade publications, 
and conferences for both owners and 
contractors.

One of the major forums in which we can 
discuss and promote our trade and members 
is the Boilermaker Industry Tripartite 
Conference, which is held every two years 
for contractors and owners across Canada. 
Alternating between eatern, central and 
western Canada, the conference typically 
attracts more than a hundred contractors 
and owners to meet with Boilermaker staff 
and officers represeinting locals from across 
Canada.

This year’s forum, held in mid-August 
in St. Andrews, NB, attracted more 
than 150 owners and contractors, who 
heard presentations and participated 
in discussions on health and safety, 
productivity and workplace issues.

It’s part of a program to constantly 
reach out to the owner and contractor 
communities to promote our trade and 
the members of our union. Besides the 
conference and other initiatives, the union 
also organizes Owner Appreciation Days in 
cities across Canada. 

About 150 Boilermakers and Boilermaker constractors attended this 
year’s tripartite conference in St. Andrews, NB.

International Vice President Joe Maloney leads a discussion on industry issues at this year’s conference.

A scene from thsi year’s Boilermaker Industry Tripartite Conference, where Boilermakers reinforce 
our message that union Boilermakers are best. Lodge 73 Business Manager David Noel welcomes 
participants to New Brunswick.

The Tripartite 
Conference is 
one of a number 
of initiatives 
that help the 
union promote 
the Boilermaker 
Advantage 
and secure 
employment for 
our members.

Tripartite Conference promotes
union Boilermakers to contractors
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Boilermakers have been knocking on doors 
to ensure we’re protected from the effects 
of international trade deals, and so far our 
efforts seem to be paying off.

In meetings with about 20 Members of 
Parliament and a federal Cabinet minister, 
Boilermakers members, officers and staff 
have received assurances from the Liberals 
that recent and possible trade deals won’t 
mean job losses for our members. And 
NDP and Conservative MPs have vowed to 
investigate our concerns and bring pressure 
to ensure they’re dealt with.

The highlight of the effort was a 
meeting with Amarjeet Sohi, the Minister 
of Infrastructure and Communities, 
representing an Edmonton district. 

“We had a very good visit,” reported 
International Representative Arnie Stadnick, 
who is quarterbacking the series of 
meetings. “Sohi said he would take up our 
concerns with his Cabinet colleagues.”

Meetings have been held with MPs from 
BC, Alberta, Saskatchewan, Manitoba, 
Ontario and Quebec, said Stadnick. Not 
one MP from Atlantic Canada, where 
the governing Liberals won every riding, 

responded to our requests, he said.
“We had very good reactions,” Stadnick 

said of the meetings. “No one told us our 
time was up.”

While the Canada-Europe 
Comprehensive Economic and Trade 
Agreement (CETA) is in the books, 
Boilermakers have been concentrating 

their efforts on making sure a proposed 
agreement with China protects our interests.

Boilermakers representatives met with 
senior Canadian trade negotiators with 
Canadian Labour Congress President 
Hassan Yussuf and leaders of other unions 
last December. There, they presented a brief 
outlining our concerns on trade with China.

Hearing loss can negatively 
affect communication between 
individuals, friends and family 
and their connections to society. 

Unfortunately, 50% of 
construction workers have some 
job-related hearing problems, 
including hearing loss or 
ringing, whistling, buzzing or 
humming in the ears (tinnitus). 
It’s common for construction 
workers to have the hearing 
capacity of workers twice their age.

Hearing loss is painless, progressive, permanent and 
preventable. It’s that last ‘P’ — “preventable” — that has been the 
focus of our efforts under the Boilermaker national audiometric 
testing program. 

Until now, audiometric testing hasn’t been done on a regular 
basis, leaving members potentially vulnerable to noise-induced 
hearing loss (NIHL). Regular audiometric testing (hearing 

test) is a key component in any 
workplace hearing conservation 
program. Audiometric testing 
lets you know if your hearing 
protection is working properly. 
Testing ia an early warning 
system that can detect hearing 
loss before it moves into the 
speech frequency range, where it 
could impact your day-to-day life. 

For members covered under 
the national Health and Welfare 

Plan, annual audiometric testing and custom molded hearing 
protection every five years are completely covered. 

To find an audiometric clinic near you and the  
associated forms to take to your next appointment, go to:  
www.boilermakersbenefits.ca/job-ready-dispatch

Note: if you are unsure of your eligibility or need help to  
find an approved clinic, please contact the benefits office  
(1-800-668-7547, ext. 236 or 252).

Boilermakers hit the streets to lock in 
protection against trade deals

Hearing loss: Don’t be one of the 50%

Construction 
Worker

Years Old
25

Years Old
50

Equal
Hearing

Average Worker 
not exposed to noise

Boilermakers hear 
promising responses 
from the many MPs 
they’ve canvassed 
on trade issues.
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Did you know that your Boilermakers National Health and Welfare 
Plan (Canada) lowers the cost of your family’s health care even if 
your expenses are greater than your contributions?

It’s true. You get a discount because you don’t pay tax on the 
value you receive in health and welfare benefits. (And it was your 
support in the form of letters and phone calls to your MPs that 
persuaded the federal government to drop its proposal to tax 
the contributions paid to your Health and Welfare Plan. So give 
yourself a pat on the back!)

Tax free
When you pay a dentist’s bill, the benefit that pays the bill is not 
taxed. Your $1,000 dentist bill really costs nothing because your 
benefits have paid for it.

If you don’t have benefits and have only $1,000 in medical 
expenses all year, you’ll come out ahead by paying your dentist’s 
bill in cash. But what if the bill is $4,000? Anyone with kids 
knows how easy it is to run up costs like that. In that situation, 
you’re way ahead with your benefit plan because you’d have to 
earn nearly $6,000 to pay the $4,000 bill.

What if you or a family member develop a life-threatening 
illness? These costs can run into the hundreds of thousands. 
Medications alone can cost tens of thousands. What if you are 
disabled and can’t work? In these cases, your benefit plan can 
literally be a life saver.

The bigger your expense, the more worthwhile it is to have it 
paid through your benefit plan. It’s valuable information to keep 
in mind if you’re confronted with the choice of paying premiums 
for a healthcare plan, or paying medical practitioners (dentists, 
chiropractors, pharmacists and others) or medication costs out 
of your own pocket.

It only takes one big healthcare expense to demonstrate the 
true value of your benefit plan.

H&W Plan to survey members
The Boilermakers National Health and Welfare Plan (Canada)  
will soon ask its members whether they would be willing to pay 
extra for the higher level of benefits they are receiving. 

Health care costs are rising faster than inflation and benefits 
have increased, but premiums haven’t risen since 1996. So far, the 
Plan’s investments have paid the cost of benefit improvements. But 
costs are rising faster than investment returns, and Plan trustees 
are considering whether premiums should increase, resulting in a 
larger monthly drawdown. 

Watch your mailbox and/or email for details of the survey later 
this year. 

Pension plan draws near to achieving 
funding goal
Investments held by our national pension plan have done better 
than expected, moving our funding ratio ever closer to 100%, 
with just over 5% left to go. The good news was accompanied 
by an increase in the fund’s solvency ratio to about 60%. Like 
other construction industry pension plans under the authority 
of the Alberta pension regulators, our plan is still operating 
under legislation that permits a solvency ratio of less than 100%. 

(The solvency ratio represents the level of benefits that would be 
received in the highly unlikely event that the plan was forced to 
wind up.) But trustees expect more progress on the solvency fund 
as well as a move to target benefit status, which will continue to 
put the plan on a solid footing.

Don’t forget your counseling benefits!
Are you having personal or financial problems? In times of stress, 
members tell us the free counseling services available through  
the health and welfare plan are worth their weight in gold.  
To take advantage of these totally confidential services, please  
call 1-866-990-1113.

65-Plus benefits relaunched
A comprehensive package of health and welfare benefits for 
members who have reached the age of 65 has been relaunched. 
The package, called 65-Plus, provides the benefits for a sliding 
scale of premiums depending on the total number of hours in 
which you have contributed to the Plan in your Boilermaker 
career. If you’ve worked full time for 20 years or more, the 
benefits are free. Call your benefits office at 1-800-668-7547 or see 
boilermakersbenefits.ca for more details.

Your Health and Welfare Plan:

Benefits are  
like tax-free  
money
by Susan Bird
Benefit Plan Administrator
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Canada is home to three of the world’s 
pioneer industrial-scale CSS projects: Shell’s 
Quest refinery, the new NWR Sturgeon 
refinery in Alberta and Boundary Dam.  
All three were built by Boilermakers.

But the rest of the world is catching up. 
Last November, the world’s first large-
scale CCS facility in the steel industry 
was launched in Abu Dhabi. In January, 
an American-Japanese partnership that 

includes NRG, the leading power company 
in the US, announced plans for a carbon 
capture facility near Houston that will be 
the world’s largest post-combustion capture 
facility at a power plant. A Norwegian 
facility will save 1.3 million metric tonnes 
per year of carbon emissions. And there are 
a number of significant projects underway 
in Asia.

“As Boilermakers, we’re at the leading 
edge of an incredible technology that can 

help us to meet the goals that were adopted 
by the Paris conference on climate change,” 
said Channon. “In fact, chances are we won’t 
be able to meet those goals without carbon 
capture.”

Boilermakers will have the chance to 
present our position on carbon capture 
to a worldwide audience when we attend 
a followup to the Paris conference, which 
is taking place in Germany this month 
(November).

Bum rap
“Energy workers and the much of the  
energy industry have been taking a bum  
rap on climate change,” says Channon.  
“We live in the same world as everyone else; 
we want to leave a clean environment for 
our children, just like everybody. And we’re 
eager to be a part of the solution. Canada 
can be a world leader in clean energy, and 
carbon capture is the key.”

While the first large-scale CCS projects 
had their growing pains, the Canadian 
projects are now proving their worth. Shell’s 
Quest facility and the Boundary Dam 
project are each taking a million tonnes 
of carbon out of the environment every 
year, equivalent to taking more than half a 
million cars off Canadian roads. When the 
NWR Sturgeon refinery comes onstream,  
it will provide similar benefits.

“It’s just not realistic to think we can meet 

our Paris commitments without carbon 
capture,” said Channon. “It could very well 
contribute more than any other single source 
to reduce our greenhouse gas emissions. 
Industry is getting on board in a big way. 
It’s time for government to promote carbon 
capture as part of Canada’s contribution.”

Will Canadian governments listen to the 
evidence? Canada’s Boilermakers, along with 
many others in industry and academia, will 
be working to ensure it happens.

Carbon capture is essential to meet 
global CO2 reduction targets
...Continued from page 1

“As Boilermakers, we’re at the 
leading edge of an incredible 
technology that can help 
us to meet the goals that 
were adopted by the Paris 
Conference on climate change.”

The cutting-edge carbon-capture facility at the NWR Sturgeon refinery in Alberta.
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It’s been a busy summer and fall for Adicus (Adi) Bird, the teenage 
BMX racer sponsored by Boilermakers Lodge 359 in British 
Columbia.

In July, Adi saw a dream come true when she went to the UCI 
BMX World Championships in Rock Hill, South Carolina.

It was eight days of fun and competition for the teen from 
Royston, BC. On her first day of racing, she competed in a three-
race set called a Moto transfer. Her hard work in preparing for 
the tournament paid off when she qualified for the final 16. Alas, 
though, she was not able to complete her quarter-final race.

“I was taken out in the first corner and ripped a hole in my 
elbow, which needed two deep stitches and four on the outside,” she 
reported to Lodge 359 Business Manager Martin Nicholson. 

“Once we were home I found out I dented the bone. So that was 
the end of the Worlds for me.”

“What an experience it was, from the weather and storms we 
encountered, the amazing people I met, and the racing — which was 

like no other race I’ve competed in before,” she said. “I will never 
forget the feeling of competing in my first World Championships.”

“Thank you guys for supporting me,” she wrote. “I wouldn’t have 
been able to do all that I’m doing without your help!”

Returning to Canada, Adi recovered from her injuries sufficiently 
to defend her Canadian championship in Calgary. 

She wasn’t successful, but she did manage to grab third place  
in the competition. “I had hoped to come home with number one,  
but I did my best and I’m happy with it,” she said.

Bicycle moto cross (BMX) started in the late 1960s in California. 
The motorized version of the sport was the inspiration for the 
human-powered competition. Children and teenagers raced  
bicycles on self-built tracks. These young adventurers completed  
the imitation by dressing themselves up in motocross gear. The  
sport was given the name “BMX.”

In April 1981, the International BMX Federation was founded, 
and the first world championships were held in 1982.

A dream comes true for Boilermaker-
sponsored BMX racer from BC

Left: Adicus Bird  
(at right) was happy 
with her effort in 
claiming third place 
in the Canadian BMX 
championships. 

Right: She practices for 
the World Championships 
in her hotel room in  
Rock Hill SC. 

Below: The Novant Health 
BMX Supercross Track, 
where the Worlds were 
held in July.


