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WOI‘k forecast  Election will decide big

Boilermaker issues

remains strong

International Vice President
for Canada
Demand for qualified Boilermakers and Boilermaker-welders will
continue to increase through 2018, according to the union’s latest J
forecasts. _ _ t the union’s work over
For more information on the work outlook and available jobs, b the next year.

please visit the union website at boilermaker.ca. One of them is the current federal election.
The result may have serious consequences
for Boilermakers. Both the Liberals and
WURK HOUR PROJECTI UNS, 201 5 - 201 8 the NDP have energy policies that could
scale back production in the oil sands. This
20,000,000 would affect employment opportunities for

Several big issues will
continue to dominate

18,000,000 : . Boilermakers in Alberta and across Canada.
16,000,000 : : : I strongly encourage you to learn about the
14,000,000 ) , , issues and cast an informed vote.
£ 12.000,000 : : : As you can see from the forecasting
3 o : : : chart on this page, our work picture in
= 10,000,000 : : : Canada remains strong. Our number-one
8,000,000 ! : | goal is to recruit apprentices and qualified
6,000,000 : : : Boilermakers and welders so we can supply
4,000,000 ' ' ' our fair contractors as demand increases.
2,000,000 : : : Until we can increase our Canadian
0 : : : membership, we will need temporary
2015 : 2016 : 2017 : 2018 foreign workers to satisfy the demand.
: | | As our contractors have made clear to us,
@ ForecastHours 12,546,381 ' 14,247,290 ' 14,526,369 ' 18,087,962 if we can’t supply union Boilermakers, they
# of Boilermakers 7841 o oge05 | 9079 | 11,305 will go elsewhere.

We have completed an important study
on redundant construction training in fall
prevention, confined space and respirator
fit testing. We are working towards national
standards for these areas, so that if you travel
from one jurisdiction to another, you would
not have to retest. Please visit our website
at boilermaker.ca and review the study in
its entirety.

We face important challenges. But if we
continue to work together in our union,

I’'m confident we'll overcome them.

Required




Boilermakers key to huge expansion in energy, potash industries

Potential Boilermaker shortage a concern for union and contractors

Boilermakers will be key to huge energy
projects being planned and developed
across Canada, industry speakers told
union members, owners and contractors at
this year’s Boilermaker Industry Tripartite
Conference in August.

The oil sands will continue to require a
steady supply of qualified Boilermakers
even if the price of oil remains low. But
the demand for our trade will also
be fueled by liquid natural
gas (LNG) development in
British Columbia, potash
plants in Saskatchewan
and new electrical proj-
ects in Ontario, industry
spokespeople said.

Randy Stefanizyn,
labour relations manager
at Syncrude, said that despite
pessimistic media reports, there
will be a “very large turnaround season”
coming in 2016.

David Galvin, president of the
175-member Boilermaker Contractors
Association (BCA), paid tribute to
the working relationship between the
contractors and the union. The small
number of grievances, he said, “shows the
cooperation and respect between the two
parties”

But he said a challenge for the future
was for the union to continue to supply
enough Boilermakers to meet increasing
demand.

“You guys do a lot of things right,”
he said. On maintenance projects, for
example, “you come in and you do the
work well, safely and professionally”

Serious issue

Other industry speakers underlined
Galvin's point that the potential shortage
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Moving Forward Together

of Boilermakers was a serious issue for
both the union and contractors. Several
spokespersons said that if the union was
unable to assure a supply of qualified
Boilermakers and Boilermaker-welders,
contractors would be forced to look
elsewhere.
“We're very concerned that there may
not be enough Canadians to do the work
we have for you,” Stefanizyn said.
“We will be ready for 2016,
don’t you worry,” assured
Boilermakers’ International
Vice President Joe Maloney.
“We take supply very
seriously. But the issue
is that it takes four
years to train a qualified
Boilermaker” through the
apprenticeship program, he said.
He outlined how the union is
recruiting new Boilermakers through
aggressive apprentice-intake programs and
Helmets To Hardhats. The union is also
using members with travel cards and runs
its own, non-exploitive temporary foreign
workers’ program to defend the unionized
share of the market.
That market promises to be a big one in
the years leading up to 2020 and beyond.

Ontario Power
Besides the LNG work in British Columbia,
the oil sands in Alberta and potash in
Saskatchewan, Ontario has scheduled
major upgrades to its nuclear facilities.
The rebuilt Bruce Nuclear plant on
the shores of Lake Huron is “the largest
nuclear facility in the world on one
footprint,” said Ken Hobbs, project
director for Ontario Power Generation.
Boilermakers had a “huge role” in
rebuilding the Bruce plant and will also

I7ff  International

# w Rep Kent Oliver
coordinated
conference
organizing, with
help from Exec
Assistants Kim

. Matthews and
Elaine Jackson.

be crucial in the $10-billion refurbishing
of the Darlington nuclear facility near
Toronto, he said.

A thousand trades people per day will
be needed at Darlington over the next
10 years, with double that needed during
peak periods.

More work at the Bruce plant will follow
in 2020, he said.

“The Boilermakers are in the forefront”
of these initiatives, and “that reassures
OPG;” he said.

Forecasting jobs

Boilermakers can trust the union’s job
forecasts. That was the message of Don
Cotchen of Industrial Information Resources
Inc, the consulting firm that helps to prepare
the union’s work projections.

The forecasts are based on 20 year of
experience in the Boilermakers’ job market
and are adjusted to keep them on the
conservative end of the range of estimates.

“The numbers are never rocket-science
exact,” commented Joe Maloney, “but they
give us a pretty good idea”

The BCA’s David Galvin said the
association was working with its member
contractors to alleviate the supply crunch.
The BCA has been trying to influence the
scheduling of some projects so that they
don’t conflict with established times of
high demand in other areas.

Study proves unionized construction is safer

Ontarios unionized construction industry
has two big advantages over its non-union
counterpart: a better apprenticeship
completion record and a safer work
environment.

Sean Strickland, Chief Executive Officer
of the Ontario Construction Secretariat,
delivered the good news to the Tripartite
Conference.

While the completion rate for all
construction apprenticeship programs in
the province is only 50%, union programs
graduate 78%, he said.

And a study by the prestigious Institute
for Work and Health reported that lost-time,
musculoskeletal and critical-injury claims
are lower in unionized construction, he told
the conference.

“We always had a notion that union
construction was safer,” he said, “but it had
never been proven.

The safety study was based on workers’
compensation claims from 5,797 union
and 38,626 non-union companies. It is a
peer-reviewed, scientific analysis and will
be reported in the Canadian Journal of
Occupational Therapy.



Boilermakers seek solution to redundant training

Duplicate training costs millions, conference is told

The Boilermakers union will develop our
own national training standards in fall
prevention, working in confined spaces and
respirator use because it doesn’t seem that
provincial regulators or politicians will take
action to prevent duplication in training.

That proposal came from Boilermakers
Canadian IVP Joe Maloney after a thorough
discussion by government, industry and
union representatives at the Industry
Tripartite Conference in August.

The issue has already been identified
as a barrier to internal trade by various
provincial governments.

“We have to try to work together so
Boilermakers can go across the country”
without having to constantly take the same
tests, he said. “We’re not trying to cut
corners. But this would save money.

“At the end of the day, it’s the owners who
pay for redundant training

“We are going to develop national
standards and send them around for
comment,” said Maloney. “When we meet
again next year, we'll have something to
discuss”

Millions in costs

John O’Grady, an economist with Prism
Economics, said the annual cost of
redundant training ranges from $1.8 million
to $4.8 million in the Boilermaker trade
alone.

That’s because Boilermakers working in
other provinces usually have to take safety
courses they have already taken in their
home province. He said safety regulations
were substantially the same in every
province.

“Getting standards accepted across the
country will be a
challenge,” warned
Enzo Garritano,
acting president
and chief executive
officer of the Ontario
Infrastructure Health
and Safety Association. “Getting owners
online is important”

George Gritziotis, chief prevention officer
at the Ontario Ministry of Labour, said
Ontario regulators would want to be sure
that any new standards met Ontario’s needs,
and that “no training is bad training if it
saves a life”

“I'd throw this back to industry to make

“Getting standards accepted
across the country will be
a challenge.”
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Industry and govemment experz‘s discuss the cost of redundant training. Clockwise from top left:
John 0’Grady, Prism Economics; Enzo Garritano, Ontario Infrastructure Health and Safety Association;
George Gritziotis, Ontario Ministry of Labour; Chris Johnston, Northern Safety Association.

it a priority, because it won't be a priority to
the politicians,” he said.

Sends a message

Boilermakers Health and Safety Director
Jason McInnis pointed out that companies
spend money measuring the amount of time
it takes workers
to walk around a
site but ignore the
waste of repetitive
training.

“What message
does that send to
people who have to sit through duplicate
training?” he asked.

Chris Johnston, executive director of the
Northern Safety Association, said one of
the challenges in adapting a set of national
standards was avoiding “the race to the
bottom.” He said he supported bringing
safety violations under the Criminal Code.

“A national best-practices standard is

motherhood,” said O’Grady. “The devil is
in the implementation details. If it’s left to
provincial authorities, it won’'t happen. The
momentum will have to come from the
unions, employers and contractors.”

Recommendations

A report by Prism and Griffiths Sheppard
Consulting, presented to the conference,
contained four recommendations:

« That the IBB explore the feasibility of
developing national industry standards in
the three safety areas;

« That the proposed national industry
standards encompass all existing
provincial standards and regulations;

« That the proposed standards be validated
by a recognized external authority such as
the Canadian Standards Association; and

« That a national body, such as the
Canadian Federation of Construction
Safety Associations, accredit training
providers.



Helmets to Hardhats challenges locals

Greg Matte, the retired brigadier-general
who is executive director of Canada’s
Helmets to Hardhats (H2H) program,
has a challenge for union locals in the
construction trades.

He wants each local to train and hire one
armed-forces veteran.

“Second to the military, the building-trades
unions are the biggest trainers of skilled
workers in Canada,” Matte told delegates to
the Tripartite Conference in August.

H2H, which commenced operations
in 2012, helps Canadian Forces veterans
make the sometimes-difficult transition to
civilian life by placing them in apprenticeship
programs or jobs for which they are qualified
in cooperation with industry and unions in
the construction trades.

Retired Canadian Forces Brigadier-General Greg
Matte issues a challenge to union locals in the
construction industry.

He said he was shocked to find out, on a
tour of shelters in Ottawa, that there were 850
homeless veterans in that city alone.

More than 4,000 veterans have registered
for the program and over 425 confirmed
placements have been made. Matte thinks
the actual number of placements is triple
that, since most of them are not reported.
Many applicants don’t identify themselves as
veterans, he says.

More than 100 veterans per month are
registering and H2H places two veterans in
jobs every five days.

The program gets the best results in
Alberta and Ontario, he told the conference.

Matte wants to get more union locals
involved in the program through the “One
Vet per Local” challenge.

The Boilermakers are a founding partner
in H2H and IVP Joe Maloney chairs the
organization’s board of directors.

Energy East: Ottawa needs to hear our voice!

The woman pictured here in the postcard is not a model. She’s a
worker who could be one of thousands of Canadians - including

Boilermakers — hired to work on the
Energy East pipeline.

The postcard is one of thousands
printed by Energy East and designed
to be sent to Members of Parliament.

At the recent Boilermaker Industry
Tripartite Conference, Gary Houston,
vice-president of TransCanada
Energy East Pipeline, urged our
members to get involved and show
their support for the project.

The pipeline will “change our

| support
building a
stronger
Canada.

Join me.

dependence on the US market” at the same time as it replaces
foreign oil in eastern Canadian refineries, said Houston.

The Energy East pipeline will also
replace the shipment of oil by rail with a
much safer and cleaner alternative. Since
2010, shipments of oil by rail have been
“skyrocketing;” said Houston and are
expected to double in Ontario by 2024.

The pipeline is expected to create
14,000 jobs across Canada during the
construction and development phase.

For more information and to
register your support, please visit
energyeastpipeline.com.

Maintenance work is “the gift that keeps on giving,” says GPMC exec

Ongoing maintenance work at large-scale
energy and other facilities is a large and
increasing market for Boilermakers, says the
executive director of the General Presidents’
Maintenance Committee for Canada (GPMC)
/ National Maintenance Council (NMC).
“Maintenance is the gift that keeps on
giving,” Brett McKenzie told the Tripartite
Conference. “It provides work for years and
years. Maintenance is a multi-billion-dollar-
per-year business that nobody knows about”
“We have agreements in eight of the 10
provinces. We work with 120 contractors.
There are 30 million craft-hours of work per
year and 15,000 full-time-equivalent jobs.
“Most people in Canada have no idea how
big maintenance is. It’s the equivalent of a

multi-billion-dollar project
every year.

Boilermakers perform 16%
of all the craft hours worked
under GPMC contracts, said
McKenzie, working a total of
25 million craft hours over
the past five years.

Get out and educate

Yet the industry doesn’t get
the credit it deserves, he said.

“Some owners and contractors don’t
even know we exist. Some union business
managers don't know how our agreements
work. We have to work hard and educate
them,” he said.

Brett McKenzie

GPMC collective agreements
are second to none, he said. The
industry has a good history of
few problems and sound, stable
agreements.

“Maintenance is not second
class. It provides a lot of stable
employment”

In the net five years, two of
three new trades jobs in Alberta
will be in maintenance.

Client centred

The GPMC takes a “client-centred
approach,” McKenzie said. But demand for
qualified craftspeople is increasing and it
will be difficult to meet the challenges.



Strong employment and organizing win boost
Canadian industrial sector

by Rob Lauzon Organizing success industry. District Lodge D-11 will now work
Assistant Director on bargaining a first collective agreement.
Industrial Sector Operations Canada Following a long six-week battle at the With the huge improvements in funding
Industrial sector employment in Canada BC Labour Relations Board, we were for the Boilermaker National Pension
has remained strong throughout this successful in organizing our second west Plan and the excellent coverage provided
year and there has been significant coast towboat company. The Board ruled by the National Health and Welfare Plan,
improvement in the aggregate division that Quadrant Towing had committed there has been growing interest in both
in Ontario. We are also seeing slight numerous unfair labour practices during plans. Four industrial lodges have enrolled
improvements in the wallboard industry the organizing campaign and granted a in the health and welfare plan in just the
in western Canada after some very slow remedial (automatic) certification. This past few months. We expect that number
o ths! win was truly significant as we continue to to grow as members become better

The sale of Holcim Cemente T ELEEE attract interest among the unorganized and  informed of the benefit coverage and
CRH, an Irish company, is now complete, those represented by CLAC in the towboat post-retirement provisions.

BOILERMAKERS

as is the merger of Lafarge with Holcim
worldwide. Lafarge and its subsidiaries

in Canada continue to operate under the
Lafarge banner but are now headquartered
in Zurich, Switzerland with the parent
company, Lafarge Holcim Ltd. To date,

we have seen no change in operating
procedure and there have been no changes
to the labour-relations staff.

New collective agreements have been
ratified across the country, including
L'Hoist (Lime) in Langley, BC, John Wolfe
Construction in Invermere, BC, Lehigh
Cement in Edmonton, AB, Century
Concrete in Scarborough, ON, Holcim
Cement in Mississauga, ON, Lincoln
Quarry in Beamsville, ON, King Packaged

Materials in Brantford, ON, as well as e | i HE s = . B - =7 =

Truckers at the Acton Pit in Ontario. = AR i f - e S Ik
Bargaining continues with Graymont Left to right: Assistant Industrial Sector Operations Director Rob Lauzon, Nick West and Jamie Jago of
in Moosehorn, MB and with Lafarge Quadrant Towing, Kevin Forsyth of Boilermakers Lodge D-11, and Mike Middleton, President of Lodge
Aggregates in Stouftville, ON. D-400, at the union’s Industrial Sector Operations Conference.

H

Steward training available across Canada

More than 80 Boilermakers
from across Canada
received steward training
between October 2014 and
March 2015, according to
International Representative
Richard Macintosh,

who led the instruction.

Ten lodges sent members

to the training. Contact your
local lodge for information
on the next training session
in your area.




Boilermakers Total Health fights occupational
disease and promotes member health

by Jason Mclnnis
National Director of Health and Safety

Occupational diseases have become the
major driver in official Canadian annual
occupational fatality statistics. From

2010 - 2013, 61% of the 3,812 occupational

fatalities recorded in Canada resulted from

occupational disease. Since 2005, almost

5,000 approved death claims resulted

from asbestos exposure alone. This is

not a uniquely Boilermaker or Canadian

experience; occupational diseases affect

workers around the world.

Look further and we can see that
uncontrolled occupational health hazards,
such as ergonomic-driven musculoskeletal
injuries, are a common type of Boilermaker
workplace injury and a major driver of
short- and long-term disabilities.

Outside the workplace, internal health

surveys and member assistance program

statistics reinforce the health challenges

Boilermakers face.

The mandate of Boilermakers Total
Health (BtH) is to research and develop
best practices to tackle the protection and
promotion of member health. Recent
activities have included:

« Health check clinics: A traveling health
care team provides health assessments,
measuring factors like blood pressure,
cholesterol and
body mass index.

healthy living. BtH will also make its way
into safety moments, toolbox talks, local
meetings etc.

Online fitness software: Boilermakers can

soon take advantage of the same interactive
health tools and fitness software that a
handful of professional hockey, basketball
and baseball teams use to promote
individual customized exercise and
nutrition. Members input
information about their

The team provides Boilermakers  exercise goals, equipment
participating fotal Health  available (if any), frequency,
Boilermakers —_—— etc. and the program

. . HeaithArc .
with a printout HealthBenchmark customizes a personal

and customized

feedback to help

them understand their test results,
identify specific risk factors for
disease and recommend steps -
to improve their health. This is
an effective prevention and early
detection tool that will help raise awareness
of health problems among Boilermakers.

« Internal website dedicated to education
and training (boilermaker.ca/health):
Designed to be an adaptive resource
that grows over time, this website will
be the hub for health information for
Boilermakers. It includes interactive health
quizzes, health challenges and a social
component that engages members in

o

exercise routine with

videos, workout charts and
schedules. The nutrition program is
similar. Members enter their dietary
restrictions, eating preferences and
diet goals, and the program develops
a meal plan with recipes and a
grocery list. This program will be ready
for early Fall 2015. Stay tuned for future
announcements.
Health champion program: As we
continue to roll out the program, the
health campaign will include the voices of
individual Boilermakers. We will choose
motivated Boilermakers from across the
country to be health champions. They
will be provided with fitness and nutrition

Health and safety featured prominently at the
Industry Tripartite Conference in August, with
presentations on BtH and the US National Institute
of Occupational Safety and Health's Total Worker
Health Program. Top left, NIOSH Coordinator Chia
C. Chang leads a health and safety workshop.

Top right, NIOSH Program Director Dr. L. Casey
Chosewood addresses the conference.

Left, Alida Nourry of Local 146 makes a point
during the health and safety workshop.

coaching and encouraged to blog about
their experiences on the Health Arc
website. Goals include empowering other
members to make changes in their lives
by witnessing the successful transition
of their brothers/sisters to a healthier,
happier lifestyle, and building a healthy
competition and support for others making
healthy changes.
o Occupational exposure control: Under
BtH, success in protecting health requires
a focus both on and off the job. Best
practices in occupational exposure control
continue to be promoted throughout
the industry. Recently, a pilot project on
implementing best practices for hexavalent
chromium was discussed on a site visit.
In addition, a partnership with UBC has
allowed Boilermakers to further investigate
the impact of occupational disease on our
trade. Stay tuned for the outcome of these
initiatives and future activities.
We will continue to ask for your input and
help in building a healthier union. There
are also many resources available online
and through the Boilermakers’ National
Benefit Plan and FSEAP (e.g. professional
counseling; phone 866-990-1113). Future
updates on this and other topics will continue
to be posted on boilermaker.ca.
(For further information, email
bth@boilermaker.ca.)



Health plan approves unlimited prescription coverage

Members of the Boilermakers’ health and
welfare benefit plans are no longer subject
to yearly or lifetime maximums for claims
for prescription drugs.

The trustees of the
plan removed the
maximums in January.
The new unlimited
coverage applies to all
active members.

For retired members,
there is a $50,000
lifetime maximum
benefit for prescription
drugs and an annual
$5,000 reinstatement provision. These are
in addition to provincial drug benefits.

Prescription drugs represent the greatest
number of claims covered by the benefit
plan. Whatever the type, prescription
drugs for cholesterol, high blood pressure,
diabetes and other conditions play an
important part in helping to keep members
on the job and earning an income.

Biologics

The benefit plan also covers the cost

of some very expensive drugs, such as
biologics, which have been approved for
use in Canada. These drugs are made with
live ingredients and have a shorter shelf
life, requiring special storage and handling.

Expensive drugs such as those used to
treat Hepatitis C are also covered by the
benefit plan. The number of cases of
Hep C has skyrocketed in the recent past,
as routine blood
screening has
been extended
to test for this
disease.

Generic drugs,
often preferred
over their brand-
name cousins,
make up a
category which is
often misunderstood. They are chemically
equivalent to brand-name drugs, but can
include different binding agents or coating.
In rare cases, there is a reaction to the
binding agent and a brand-name drug is
required.

The benefit plan has been structured
to provide coverage for all these types of
prescription drugs.

Paramedical benefits

Another trend is for members to use

more paramedical benefits, which are
provided by 12 different categories of
medical professional. The most commonly
used are registered massage therapists,
chiropractors and physiotherapists.

The increase in claims for paramedical
benefits makes sense, given the physical
nature of Boilermakers’ work. Claims for
these services are increasing at a rate which
is faster than the historical average.

The trustees of the plan are continually
reviewing claims trends and member
feedback to maintain the Boilermakers
National Health and Welfare Plan as an
industry leader.

Members eligible for
insurance discounts

Boilermakers members could soon be
eligible for better rates for their home
and car insurance policies.

The union is working with Johnson
Home and Auto Insurance to offer
you an opportunity to compare your
policies for better rates.

Union members will soon get an
introductory letter from the company
with an offer to compare prices.

The company will not contact you
unless you contact them first for a
quote. If you are not interested after
reviewing their quote, they will not
contact you again.

IBB National Pension Plan (Canada) affected by markets,
but continues funding progress

The investments in the Boilermakers’
pension plan returned 5.3% in the year
ended June 30, 2015. This is less than the
five-year return of 8.3% but still enough
to make progress in improving the plan’s
funding ratio.

The funding ratio stood at 87% as of the
end of 2013. The figure for 2014 will be
reported this September.

For the six months ended June 30, the
plan’s investments returned 3.4%. The
target return is 6% per year.

Returns in 2015 have been affected by
the falling global markets. The Canadian
market is concentrated in commodities,
particularly in oil and gas, which have
seen drops in price this year. The price
decline has also affected the value of the
Canadian dollar which, in turn, affects the
pension plan.

Prudent investment policy

The Boilermakers” National Pension Plan
(Canada) has assets of approximately $1.5
billion and is one of the largest construction-
sector pension plans in Canada. The plan’s
assets are invested, following a prudent
investment policy, in equities, fixed income
and alternative investments such as
infrastructure and real estate.

The plan has a very long investment
horizon because IBB members enter the plan
at a young age and retire in their 60s.

The plan’s trustees do not focus on short
term returns, but carefully monitor trends
and performance.

The trustees expect the plan’s funding
ratio to continue its improvement. But the
trend will be for a slower rebound in the
coming year. The funding ratio may even
retract slightly if investment markets remain
volatile. As long as interest rates are low and
continue to fall, the plan’s solvency position
will remain low, or worsen.

Meanwhile, Alberta — whose authorities
oversee the pension plan — has passed
legislation that will determine when the
trustees can improve benefits. The trustees
estimate that the plan will be able to improve
benefits when it has a surplus of about 20%.

Not all Canadian Boilermakers are
members of the National Pension Plan. Some,
for example, belong to the Lodge 359 plan.



National Training supports union and industry

el Apprenticeship:
Irector ot National Irainin
8 o Canadian apprenticeship common core curriculum

National Training supports our union and industry through the « National Apprentice Awards and banquet

continuous advancement of apprenticeship and education training.

One of our biggest advantages is our highly skilled and well trained Boilermaker Virtual Campus

workforce. If you are not aware of our e-learning site, please take the time to

It takes resources and dedication of our training departments register on boilermaker.ca and take a tour around the campus. There
in each of our construction locals in Canada to maintain the high are many quality training opportunities for our members and some
standard that all of us have come to accept as the norm. In truth, it for their families as well.

takes constant vigilance on our part to be aware of what is needed .
and to find the solutions and answers in a timely fashion. If we don't, Appre ntice awa rds

we make it easier for our competition to increase their market share T would like to take the opportunity to highlight one of National

over ours. Training’s initiatives sponsored each year and that is our Canadian

One of our goals for which we are always working is Apprentice Awards and Banquet. The goal of the award is to
standardization. Creating training courses and apprenticeship acknowledge the good work being done in our apprenticeship
curriculum and programs which are accepted by each jurisdiction training programs across Canada and to acknowledge the efforts of
we work in across Canada requires National Training to be involved  our apprentices who are in those programs and who achieve a high
on provincial advisory boards for apprenticeship programs in standard of excellence while attending their technical training and
each province. at work.

Today, one of our big challenges is in the area of safety training Congratulations to the winners, who received their awards at this
programs. Our goal is to gain recognition of safety courses that year’s banquet, held in conjunction with the Tripartite Conference.

meet the highest standard and have
owners accept those courses at their
sites. In doing this, we believe we will
reduce redundancy in training, increase
productivity on the job and reduce the
amount of personal time our members are
having to dedicate to redundant training.
National Training is very busy with a
number of core programs listed below:

Training courses:

 Project management

« Field supervision

» Master rigger program

« Red seal upgrade program

« Financial awareness

o Hydraulic torquing and tensioning

Workforce resources:

o New member and apprentice
recruitment

« Temporary foreign workers
(US and European programs)

o Job ready dispatch - core health
and safety

Top graduate apprentices receive recognition during

the Tripartite Conference August 19. Left to right: Dylan
Macintyre, L-73, Nova Scotia; Dylan Cunliffe, -359, British
Columbia; James Ross, L-271, Quebec; Kathleen Pike,
L-203, Newfoundland and Labrador: Brock Overs, [-555,
Saskatchewan; Alida Nourry, L-146, Alberta; Timothy Chibi,
L-146, Alberta; Davis Boucher, L-73, New Brunswick; Joel
Baker, [-128, Ontario: and Ed Friesen, L-555, Manitoba.

Andy Holder, centre, accepts the 2015 Industry Award.
Left to right: National Training Director Grant Jacobs,
Holder and [-128 BM-ST John Petronski.

Canadian Boilermaker Need more info? Check our web site

The Canadian Boilermakeris published by the International Brotherhood Much more information for Boilermakers and the public is
of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers & Helpers available on our web site, www.hoilermaker.ca.

Joseph Maloney, International Vice President for Canada Members can sign up to be part of the members-only section of
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the site, with the latest news on the trade and the union.

Canadian offices:
10059-118 St., Suite 204 115 Prince William St., Suite 101 The site also contains a great deal of information for the public on

Edmonton, AB T5K 0B9 Saint John, NB E2L 2B4 the Boilermaker advantage and how to become a Boilermaker.




